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Dear Plan Participant:

We are pleased to present you with this updated description of the benefits provided by the
Construction Industry Laborers’ Pension Plan (referred to herein as the “Plan” or “Pension
Plan”). Because the Pension Plan can be a significant part of your future retirement income, we
believe it is important that you and your family understand the Plan’s benefits. For this reason,
every effort has been made to explain the Plan in a concise, straightforward manner.

This SPD highlights the most important features of your Plan that are effective as of January 1,
2012. It also replaces and supersedes any prior booklets describing the Plan.

The Plan Document contains the legal description of the Plan provisions. If inconsistencies arise
between the content of the Plan Document and this SPD, the provisions of the Plan Document
will prevail.

Please review this SPD thoroughly so that you have a clear understanding of your benefits under
the Construction Industry Laborers’ Pension Plan. The success of the Plan depends as much on
your interest and commitment as it does on our administration. We hope that you will share our
pride in the Plan, which is designed to reward your years of service to the construction industry.

Keep this booklet in a safe place. If you are married, share this booklet with your spouse. Also, if
you move, be sure to notify the Fund Office of your new address.

If you have questions about the Plan or your eligibility for benefits, the Fund Office staff will be
happy to help you.

Only the full Board of Trustees is authorized to interpret the Plan described in this booklet. No
Employer or Union representative is authorized to interpret this Plan nor can any such person
act as agent of the Board of Trustees. Your Pension Plan rights are governed by the Pension
Plan, as amended from time to time. The Board of Trustees has the sole authority to revise,
construe and apply the provisions of the Plan Document and make decisions concerning your
eligibility for, entitlement to, and nature, amount, and duration of benefits. The Board of
Trustees reserves the right to amend, modify, or discontinue all or part of this Plan whenever, in
its judgment, conditions so warrant.

Sincerely,

Board of Trustees
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Your Pension Plan

Retirement... for you it may be a long way off or just around the corner. While Social Security
will provide some income, it probably won’t be enough for a secure, enjoyable retirement. That’s
why, no matter your age, your Pension Plan is a valuable benefit.

The Construction Industry Laborers’ Pension Plan is a defined benefit plan. That means your
benefit is figured using a specific formula. It is also a qualified retirement plan and as such is
subject to strict federal laws and tax rules.

The purpose of the Plan is to provide retirement income after you have worked continuously for
a certain number of years. If you work long enough to qualify for the benefits described in this
booklet, you may be eligible for:

e A lifetime monthly income payable beginning at age 62 or as early as age 55, reduced for
your age.

e An unreduced, lifetime pension if you earn 30 years of credited service and meet the
minimum age requirement.

e A vested benefit under certain conditions if you stop working or work elsewhere before you
are eligible to retire,

e A disability benefit if you meet certain requirements, become totally and permanently
disabled and cannot engage in gainful employment before reaching age 62.

e A choice when you retire as to how you want to receive your monthly payments and the way
your survivors may be protected. :

o Benefits for your survivors should you die before retirement.



Preparing for Retirement

Required Income

Preparing for your retirement takes planning. Regardless of your retirement plans, you will want
to be financially comfortable. To maintain your current standard of living during retirement,
experts say you may need between 70% and 80% of your pre-retirement income.

Example:

Jordan plans to retire soon and currently earns $45,000 a year. According to experts, Jordan will need about $33,750‘ a

year (75% of $45,000) to maintain his current lifestyle after he retires.

Retirement income generally comes from three sources: Social
Security, personal savings, and pension benefits. Understanding how
all three of these sources work can help you plan for a financially
secure retirement.

Social Security Benefits

Here are a few facts that you should keep in mind about Social Security
benefits:

e Social Security benefits will not change your pension benefit. Your
pension benefit from the Plan, and any other plans (excluding offset
plans) from which you may receive a pension benefit, are in
addition to any benefits you or your spouse may receive from
Social Security.

¢ Social Security benefits replace a higher percentage of income for
retiring participants at lower pay levels. A retiring participant with
annual earnings of $35,000 could expect Social Security to replace
approximately 33% of pre-retirement income. Reaching the 70% to
80% income replacement levels will require help from your
pension benefits and personal savings.

e The government has gradually increased the Social Security full
retirement age for people born after 1937. Full retirement age is the
age at which you can collect full retirement benefits from Social

Retirement Checklist

Consider these questions to
help you estimate expenses
you may incur during
retirement. During your
retirement years...

1.
2.

Do you plan to travel?

Wil your home be paid
for?

Will your household
expenses be lower
(children living on their

own, smaller home, etc.)? |

When do you plan to
begin your Social
Security benefit? How
much will it be?

Will your hobbies require
increased spending?

Wil you be responsible
for the care of your or
your spouse's parents?

Will you have sufficient
health insurance to cover
your medical and
prescription drug
expenses?

Security without any reduction for early retirement. For example, if you were born in 1960 or
later, full Social Security benefits will be payable to you at age 67 — not age 65. If you are

~ planning to retire before your Social Security full retirement age, you will receive a reduced
Social Security benefit (unless you wait to receive Social Security). Retirement benefits from

Social Security are not payable before age 62.




Social Security Full Retirement Age
Year of Birth Full Retirement Age

Your Social Security
Benefits Estimate

You receive an estimate of
your Social Security benefits
from the Social Security
Administration each year or
you can obtain an estimate at
any time by contacting the
Social Security
Administration.

You should check your
earnings record to be sure
you receive the correct Social
Security benefits in the
future. The Social Security
Administration has also
developed retirement
pianning aids that you may
access at www.ssa.gov.

1937 or Earlier 65

1938 65 + 2 months
1939 65 + 4 months
1940 65 + 6 months
1941 65 + 8 months
1942 65 + 10 months
1943 - 1954 66

1955 66 + 2 months
1956 66 + 4 months
1957 66 + 6 months
1958 66 + 8 months
1959 66 + 10 months
1960 or Later 67

To receive an estimate of your Social Security benefits, contact the Social Security

Administration at www.ssa.gov.




Participating in the Plan

- Who is Eligible to Participate

You become a participant on the earliest:
e January 1 or July 1 after you work 500 or more hours in covered employment; or

e January 1 or July 1 following a 12-consecutive-month period during which you completed at
least 870 hours of work.

If your employer contributes to the Pension Plan for the hours you work in a job covered by a
written agreement with the Union or the Construction Industry Laborers’ Pension Plan, you are
considered to be working in covered employment.

For periods before the date contributions to this Pension Plan were required (before July 1,
1965), covered employment means work which, if it had been performed during the contribution
period, would have resulted in contributions being paid to the Fund.

When You Lose Eligibility to Participate

If you haven’t met the requirements for vesting and you do not complete a minimum of 100

* hours of work in covered employment in a Plan year, you’re no longer a participant as of the last

day of the Plan year. However, once you meet the minimum vesting requirements under the Plan,
you remain a participant in the Plan. You generally meet the minimum vesting requirements
once you earn five (5) years of credited service without experiencing a permanent break in
service. Refer to page 8 for information on the break in service rules.

Reinstating Your Eligibility to Participate

You’ll be a participant again if you meet the requirements for initial participation. You will then
become a participant as of the date you first complete an hour of work after the Plan year in
which you stopped being a participant.




Earing Credited Service

Credited service is earned based on the hours you work continuously in covered employment.
Credited service may also be allowed for military service, in accordance with the applicable
federal law.

The Contribution Period

The contribution period is defined as the period of time starting when contributions were first
required to be paid to the Pension Plan. Contributions were first required to be paid to the
Construction Industry Laborers’ Pension Plan on July 1, 1965. Your hours of work in continuous
covered employment from July 1, 1965 to the present date are considered to have taken place
during the contribution period. Service prior to the July 1, 1965 occurred before the contribution
date.

Your employment is continuous if you work a minimum of 100 hours each year in covered
employment.

Types of Credited Service

There are two types of credited service, depending on whether you worked before or during the
contribution period - Credited Future Service, and Credited Past Service.

Credited future service is earned for the hours you work continuously in covered employment
each year during the contribution period (on or after July 1, 1965 to the present date). One year
of credited future service is earned:

¢ For each Plan year that you work a minimum of 500 hours in covered employment; or

o If you have less than 25 years of credited service as of December 31, 2008, for each Plan
year that you work a minimum of 750 yours in covered employment.

Credited past service is earned for the hours you worked in continuous employment before the
contribution period (prior to July 1, 1965). One year of credited past service is earned for each
Plan year you worked a minimum of 500 hours in covered employment.

If your employer became a contributing employer after July 1, 1968, you are eligible for up to
but not more than 10 years of credited past service.

The Trustees realize you may have difficulty in establishing a complete record of hours worked
in covered employment before the contribution period. Credited service for the years before
* contributions began will be recognized on the basis of the best information available.

Since the Construction Industry Laborers’ Welfare Fund was established before the Pension
Plan, records of the Welfare Fund may be consulted as a work record during the period of 1954 -
1965.



You may also produce Social Security records of earnings. Earnings of $150 in a year from
employers who became contributing employers as of June 15, 1965, will be considered evidence
that you worked continuously or at least 100 hours in that year. Earnings of $750 in a year will
be considered equal to one year of credited past service.

Other evidence may be considered in extenuating circumstances when the described information
is not available.

Loss of Credited Service

Because the Plan is designed to provide benefits for participants who work continuously in
covered employment within the jurisdiction of the Fund, provisions have been made for:

e Years of vested service, if you leave after only a few years of work under the Plan; and
e Cancellation of years of credited service, when you have a break in continuous service.
Vesting

Vesting means you are entitled to receive a benefit from the Pension Plan. It means having the
right to a pension even if your employment ends.

Generally speaking, you are 100% vested in the Plan after you earn five (5) years of credited
service without a permanent break in service.

Vested Service
You earn one year of vested service for every Plan year you:
e Are credited with at least 500 hours of work in covered employment;

e Are credited with at least 750 hours if you have less than 25 years of credited service as of
December 31, 2008; or

e Work a minimum of 870 hours of work, which may include non-covered employment. Your
hours of work in non-covered employment qualify for vested service only when it is
continuous with (immediately before or after) covered employment with the same employer.

Years of vested service are earned only during the contribution period. Your years of vested
service are used to determine whether you are eligible for a pension benefit and when breaks in
service occur. ‘

Military Service

If you terminate covered employment for the purpose of serving in any branch of the uniformed
services of the United States, your military service may be counted as credited service and vested
service.

Service in the uniformed services means active duty, active duty for training, initial active duty
for training, inactive duty training, full-time National Guard duty and a period for which you are
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absent from employment for the purpose of an examination to determine fitness for duty.
Uniformed services include the Armed forces, the Army National Guard, the Air National Guard,
the commissioned corps of the Public Health Service and any other category of persons
designated by the President in time of war or emergency.

Generally, you may receive credit for up to 42 hours of work for each month of military service
or 10 hours of work per week of military service up to a maximum of 504 hours of work per
year. The maximum credit you may receive for your military service on or after January 1, 2009
will increase to 63 hours of work for each month of such military service or 14.43 hours of work
per week up to a maximum of 750 hours of work per year for such military service. Credit for
military service through December 13, 1994 is generally limited to four (4) years. On or after
December 14, 1994, credit for military service is limited to five (5) years.

In order to receive credited service or vested service for your military service, you must:
¢ Receive a discharge that is not a dishonorable discharge;
e Have worked in covered employment within 12 months of the start of military service; and

e Reapply for work in covered employment in accordance with the following schedule:

Length of Military Service You Must Apply By

Less than 31 days Beginning of first regularly scheduled
work period after discharge plus 8 hours
for transportation

More than 31 but less than 181 days | No later than 14 days after discharge

More than 180 days No later than 90 days after discharge

You must notify your employer before you enter military service. In order to claim credit for
time in the military, you must be able to provide adequate documentation of your military
service. You may do this by presenting your discharge papers to the Fund Office upon your
return to work.

If you received a distribution of all or part of your benefits in connection with your military
service, you may repay the distributed amounts upon reemployment. The repayment amount
must include any interest that would have accrued had the distribution not been made. The
repayment may be made during the period beginning on the date of your reemployment and
continue for up to three times your length of service, but not to exceed the earlier of five (5)
years or termination of employment.



Breaks in Service

When you do not earn credited service during specified periods of time, you will have a break in
service. However, you cannot have a permanent break in service once you are vested.

There are two types of breaks in service—one-year breaks in service and permanent breaks in
service. A one-year break in service is temporary. However, if you have a permanent break in
service, you lose all years of credited service and vested service, as well as total contributions
earned prior to the break in service. The rules for breaks in service changed from time to time, as
follows:

One-Year Break in Service On or After January 1, 1976

On or after January 1, 1976, you have a one-year break in service in any Plan year that you do
not:

e Work a minimum of 100 hours in covered employment for which contributions are required
to be made to the Fund on your behalf; or

e Work at least 435 hours in covered employment or in continuous non-covered employment.
Permanent Break in Service On or After January 1, 1987

During this period of time, you do not incur a permanent break in service until your consecutive
one-year breaks in service equal five (5) years.

Permanent Break in Service After December 31, 1975 and Before January 1, 1987

During this period of time, you had a permanent break in service if your consecutive one-year
breaks in service became equal or exceed the number of your full years of vested service or
credited service, whichever is greater.

Permanent Break in Service Before January 1, 1976

During this period of time, if you were not credited with at least 100 hours of work in covered
employment in any Plan year, you had a permanent break in service.

Exceptions to the Break in Service Rules (Grace Periods)

Certain periods of time do not count as a break in service. These periods of time are “grace
periods” and will be considered exceptions when you do not earn years of credited service or
vested service for the following reasons:

e Military service;
e Total disability;

o Employment with the Union, the International Union, or promotion by an employer to an
employment category not covered by an agreement;
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e Absence from work because of childbirth, adoption or infant care immediately following
childbirth or adoption, up to a maximum of 435 hours in the year the absence starts; or, if not
required in that year to prevent a break in service, in the following year; or

e Any leave of absence granted by your employer, up to 12 weeks, that qualifies under the
Family and Medical Leave Act (FMLA).



Using Reciprocal Credits

Reciprocity Agreements

If, because of job changes or transfers, you worked under the jurisdiction of a different plan(s),
you may not qualify for a pension if you do not have sufficient service under the jurisdiction of
any one plan. To remedy this, plans sometimes enter into agreements to recognize service with
each other for purposes of vesting. These are called “Reciprocity Agreements.” The Construction
Industry Laborers’ Pension Plan has entered into several Reciprocity Agreements and each signatory
plan agrees that contributory service earned under the rules of the other plan will be counted
for purposes of vesting.

There are two types of reciprocity—“Money-Follows-the-Man” and “Pro Rata”—as discussed
below. However, because the rules regarding reciprocity are complex, contact the Fund Office if
you would like more information.

Money-Follows-the-Man Reciprocity

If you qualify for Money-Follows-the-Man reciprocity and you are working under the
jurisdiction of a different plan(s) other than the Construction Industry Laborers Pension Plan,
you may request, at the time you are working there, that the other plan(s) transfer any and all
contributions made on your behalf to the Construction Industry Laborers Pension Plan to be used
for pension credit. However, if you do not qualify for Money-Follows-the-Man reciprocity or if
you qualify and do not timely request such reciprocity, you may still be eligible for a Pro Rata
Pension under this Plan. Contact the Fund Office for more details.

Pro Rata (Reciprocal) Pensions

This Plan provides a reciprocal pension (Pro Rata Pension) to provide retirement benefits to
employees who have worked under different plans and who do not have enough credit under any
one plan to qualify for benefits or whose benefits would be less than the full amount because of
such division of employment. You may be eligible for a Pro Rata Pension in compliance with the
Plan’s Reciprocity Agreement if:

e You would be eligible for any type of pension under each plan that is signatory to the
Reciprocity Agreement if your total service credits were treated as service under each plan;

¢ You have at least one (1) year of pension credit under each of the signatory plans;

¢ You meet each of the signatory plan’s definition of disability, if you are applying for a
Disability Pension; and

e Youmeet the minimum age requirement in each of the signatory plans, if you are applying
for a pension.

If you are eligible for more than one (1) type of pension or optional form of benefit under the
signatory plans, you will be entitled to elect the type and form of pension you would like to
receive under each signatory plan.
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Break in Service Rules

Any pension credit earned for a period during which you worked in the jurisdiction of another
signatory plan will be considered in determining whether you incurred a permanent break in
service. Once you have left the coverage of all of the signatory plans, the determination as to
whether you have incurred a permanent break in service under each signatory plan will be made
by each plan, based upon the total pension credit you earned under all of the signatory plans
under which you were covered.

Determining Your Pension Credit

The pension credit granted under this Plan and any other plan will be combined to determine
your “total pension credits,” which will be used to determine your eligibility for a pension. In no
case will more than one (1) year of pension credit be counted for any calendar year.

If, in a calendar year, you worked under two (2) or more plans and accumulated fractional years
of pension credit, which together add up to more than one (1) year of credit for that calendar
year, then the pension credit recognized under the Reciprocal Agreement will be limited to one
(1) year. Pension credit will first be counted under the Plan which provides the highest benefit
level. The other plan(s) will count the necessary fractional year(s) as pension credit, in a
declining benefit level order, which will bring the total for you to exactly one (1) year of pension
credit.

Calculating Your Pro Rata Pension Benefit Amount

The amount of your Pro Rata Pension will be determined by each signatory plan under which
you qualify for a pension and shall be the amount you accrued under each signatory plan during
the period you earned pension credit under that plan.

Maintaining Your Records

If you worked under many laborers’ pension funds during your lifetime, you should be sure to
keep a record of the plans and include that information when you apply for a pension.

The Fund Office has no way of telling which participants have worked under other plans;
therefore, you must bring this matter to the attention of the Fund Office when you are retiring.
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Types of Pensions Available

The Pension Plan provides several types of pensions:

Regular Pension

Special Regular Pension

Early Retirement Pension

Vested Pension

Disability Pension

At or After Normal Retirement Age

Pro Rata Pension

The following provides the requirements for the different types of pensions. If you qualify for
more than one type of pension under the Plan, you can collect only one.

Regular Pension

You are eligible for a Regular Pension if you:

Are age 62 or older;

Have at least five (5) or more years of credited service (including at least one (1) year of
credited future service); and

Have been credited with 500 or more hours in any Plan year after December 31, 1986 or one
(1) hour of service after January 1, 1989; or

Have been credited with at least 100 hours of work in covered employment for which
contributions were required to be made to the Fund on your behalf:

¢ In the 12-month period immediately before your 62nd birthday; and

¢ If after your 62" birthday, during the Plan year in which you were first credited with five
(5) years of credited service (including at least one (1) year of eredited future service) OR
in the 12-month period immediately before the date that you retire; and

Have stopped working with any and all contributing employers for at least three (3)
consecutive months immediately following the effective date of the pension.

Special Regular Pension

You are eligible for a Special Regular Pension if you meet the following requirements:

If you were hired before January 1, 2005 and have not earned 25 years of credited service as
of January 1, 2012, in order to retire and be eligible for a Special Regular Pension you must:
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¢ Be at least 55 years of age;
¢ Have earned the required 30 years of credited service; and
¢ Have severed your employment with any and all contributing employers.

Example: Special Regular Pension on or After January 1, 2012

Jeff was hired on May 1, 1988 and had not earned 25 years of credited service as of January 1, 2012. He plans to
retire on May 31, 2018 at age 54. Jeff will have 30 years of service on the date he plans to retire, but he will need to
be age 55 before he is eligible for a Special Regular Retirement Benefit. Therefore, Jeff will need to change his
retirement date to May 31, 2019 in order to meet the age 55 requirement.

e If you were hired before January 1, 2005 and you have earned at least 25 years of credited
service as of January 1, 2012, you may retire at any age upon:

¢ Completion of the required 30 years of credited service; and
¢ Severance of your employment with any and all contributing employers.

e If you were not vested as of December 31, 2004, or you had one year of credited service in a
Plan year but you did not become vested before you incurred a permanent break in service,
you may retire once:

¢ You have attained age 55;
¢ You have earned the required 30 years of credited service; and
¢ After you have severed your employment with any and all contributing employers.

Credits earned under the Reciprocal Agreement with the Kansas Open End Pension Fund, the
Kansas City Laborers Pension Fund and the St. Louis Laborers Pension Fund will count.

Early Retirement Pension

You are eligible for an Early Retirement Pension if you stop working for any and all contributing
employers for at least three (3) consecutive months immediately following the effective date of
the pension, and you meet the following requirements:

Pensions Beginning on or After January 1, 2012

If your pension payments begin on or after January 1, 2012, you are eligible for an Early
Retirement Pension as early as age 55 if you have earned at least 2,250 credited hours of work in
covered employment during the last five (5) Plan years before you retire. Hours of work will
include your hours worked under a plan that has a regional reciprocal agreement with the Fund at
the time you performed the work.

If you are not considered as being in active covered employment, you may retire on a Vested
Pension as early as age 55. Your accrued benefit will be reduced for early retirement and will be -
calculated as explained beginning on page 20.

Retirements on or After January 1, 1989 and Before January 1, 2012

If you retire on or after January 1, 1989 and before January 1, 2012, you are eligible for an Early
Retirement Pension as early as age 55 if you have earned at least five (5) years of credited future
service or vested service. You must earn one or more hours of work on or after January 1, 1989.
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Retirements on or After January 1, 1988 and Before January 1, 1989

If you retired on or after January 1, 1988 and before January 1, 1989, you are eligible for an
Early Retirement Pension as early as age 55 if you:

e Have earned at least five (5) years of credited future service or at least five (5) years of
vested service; and

e Are credited with at least 500 hours of work under the Plan for which contributions were
required to be made to the Fund during a Plan year beginning after December 31, 1986.

Retirements on or After October 1, 1987 and Before January 1, 1988

If you retired on or after October 1, 1987 and before January 1, 1988, you are eligible for an
Early Retirement Pension as early as age 55 if you have earned 10 or more years of credited
service or 10 or more years of vested service.

Retirements Before October 1, 1987

If you retired before October 1, 1987, you are eligible for an Early Retirement Pension when you

have 15 years of credited service, including at least one (1) year of credited future service. The

Early Retirement Pension is payable when you are:

e Age 55,56 or 57 with at least five (5) years of credited future service;
e Age 58 with four (4) years of credited future service;

e Age 59 with three (3) years of credited future service;

e Age 60 with two (2) years of credited future sérvice; or

e Age 61 with one (1) year of credited future service.

Vested Pension
“You are eligible for a Vested Pension if you:

e Have earned at least five (5) years of vested service;

e Are not eligible for a Regular, Special Regular, or Early Retirement Pension;
. Are at least age 55; and

e Stopped working for any and all contributing employers for at least three (3) consecutive
months immediately following the effective date of the pension.

Disability Pension
You are eligible for a Disability Pension if you:

e Are totally and permanently disabled;
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e Have at least five (5) years of credited service; and

e Have worked at least 100 hours for which contributions were requifed to be made to the Fund
on your behalf during the 12 months before the month in which you became permanently and
totally disabled.

In addition, the Board of Trustees may require you to submit to an examination by a physician or
physicians selected by them. If you are under age 55 and receiving a Disability Pension, you will
be required to provide proof of your continuing disability on an annual basis.

Reciprocal credits earned under all Reciprocity Agreements entered into by the Board of
Trustees will be combined and included when determining eligibility for a disability benefit. Only
the hours worked in the Construction Industry Laborers Pension Plan will apply to increase a
Disability Pension to an amount greater than 75% of the amount calculated.

You are considered to be totally and permanently disabled if the Board of Trustees finds, on
the basis of medical evidence, that your disability (whether mental or physical) will prevent you
from engaging in any occupation for pay or profit for the rest of your life, regardless of the type
of work. Your disability must be permanent and continuous during the remainder of your life.

You are not eligible for a Disability Pension when your disability is caused by alcohol, drugs,
intentional self-inflicted injury while sane or insane, or as a result of engaging in the commission
of a felony.

At or After Normal Retirement Age

If you are actively engaged in covered employment when you reach normal retirement age, you
are eligible for a pension. Normal retirement age is defined as the later of:

e Age65;or

e Your fifth anniversary of participation in the Plan provided you have worked at least one (1)
hour on or after January 1, 1988. Participation before a permanent break in service does not
count toward determining your fifth anniversary of participation.

Note: Ifyou do not have at least one (1) hour of work on or after January 1, 1988, your normal
retirement age is the later of age 65 or your tenth anniversary of participation in the Plan.

You are considered to be actively engaged in covered employment unless, when you reach
normal retirement age, you:

e Worked less than 100 hours in covered employment; or

o Complefed 435 hours of work in a previous Plan year to reinstate your participatibh‘ in the
Plan as a non-vested employee.

In any case, if you are 100% vested in the Plan when you reach normal retirement age, you will
be considered actively engaged in covered employment.
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Pro Rata Pension

If you have contributions made on your behalf to more than one pension plan, you may be
eligible for a Pro Rata Pension when you retire. Refer to page 10 for more information.
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Pension Benefit Amouants

Note: If you are married, your pension will be paid in the form of a 50% Husband and Wife
Pension unless you and your spouse reject that form of payment in writing. For more
information on the 50% Husband and Wife Pension, refer to page 25.

Regular or Special Regular Pension Benefit Amount

If you retire on or after January 1, 1990 and have been credited with at least 500 or 750 hours of
work, as applicable, for which contributions were required to be made on your behalf on or after
January 1, 1989, the monthly amount of your Regular or Special Regular Pension benefit is
determined by adding the following: :

$3.00 multiplied by your credited past service; plus

4% of the contributions made before January 1, 1991 for Plan years in which you earned a
year of credited future service or a year of vested service after a permanent break in service;
plus

4% of the contributions made on and after January 1, 1991 and before January 1, 2003, up to
and including $2.00 per hour, for Plan years in which you earned a year of credited future
service or a year of vested service after a permanent break, or for any year after you reached
vested status, plus ‘

4% of the contributions made on and after January 1, 1991 and before January 1, 1996, in
excess of $2.00 per hour, for Plan years in which you earned a year of credited future service
or a year of vested service after a permanent break in service, or for any year after you
reached vested status, plus

3.75% of the contributions made on and after January 1, 1996 and before January 1, 2001, in
excess of $2.00 per hour, for Plan years in which you earned a year of credited future service
or a year of vested service after a permanent break in service, or for any year after you
reached vested status, plus

3.75% of the contributions made on and after January 1, 2001 and before January 1, 2003, in
excess of $2.00 per hour but not more than $3.00 per hour, for Plan years in which you
earned a year of credited future service or a year of vested service after a permanent break in
service, or for any year after you reached vested status, plus

3.5% of the contributions made on and after January 1, 2001 and before January 1, 2003, in
excess of $3.00 per hour, for Plan years in which you earned a year of credited future service

“or a year of vested service after a permanent break in service, or for any year after you

reached vested status, plus

3.0% of the contributions made on and after January 1, 2003 and before January 1, 2005 for
Plan years in which you earned a year of credited future service or a year of vested service
after a permanent break in service, or for any year after you reached vested status, plus
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e 2.0% of the contributions made on and after January 1, 2005 and before January 1, 2009 for
Plan years in which you earned a year of credited future service or a year of vested service
after a permanent break in service, or for any year after you reached vested status, plus

e 2.0% of the contributions (excluding Funding Contributions as described below) made on
and after January 1, 2009 and before January 1, 2010 for Plan years in which you earned a
year of credited future service or a year of vested service after a permanent break in service,
or for any year after you reached vested status, plus

e 1.0% of the contributions (excluding Funding Contributions as described below) made on or
after January 1, 2010 on your behalf during Plan years in which you earned hours of
contributions or were credited with a year of vested service after a permanent break in
service or after you reached vested status.

Funding Contributions are contributions made to the Plan only for purposes of improving the
funding of the Plan and are not applied towards your accrued benefit when determining your
monthly pension benefit amount. The Funding Contribution is 15% of the contribution made on
your behalf to the Plan.

Also, reciprocal credits are not counted toward your accrued benefit when determining your
monthly benefit under this Plan.

Employer contributions for fewer than 500 or 750 hours of work you earned in a Plan year will
not be considered in determining your pension benefit if you have not attained vested status.

For hours of work performed on or after January 1, 2009, if you have less than 25 years of
credited future service as of December 31, 2008, you must be credited with at least 750 hours of
work in covered employment in a Plan year to earn a year of credited future service.

Example: Regular Pension and Special Regular Pension Amount

John retires on a Regular Pension in 2013, at age 62. He has 26 years of credited service (3 years of credited past
service and 23 years of credited future service). He also has 500 hours of work in 2013. His contributions for the
credited future service years are:

$8,470.00 made before 1991,

$5,500.00 for contributions up to and including $2.00 per hour on and after January 1, 1991 and before January 1, 2003,
$2,800.00 for contributions over $2.00 per hour on and after January 1, 1991 and before January 1, 1996,

$3,200.00 for contributions over $2.00 per hour on and after January 1, 1996 and before January 1, 2001,

$860.00 for contributions over $2.00 per hour but not more than $3.00 per hour on and after January 1, 2001 and before
January 1, 2003,

$1,860.00 for contributions over $3.00 per hour on and after January 1, 2001 and before January 1, 2003,
$1,200;OO for contributions made on and after January 1, 2003 and before January 1, 2005,

$2,500 for contributions made on and after January 1, 2005 and before January 1, 2009,

$850" for contributions made on and after January 1, 2009 and before January 1, 2010, and

$1,785" for contributions made on or after January 1, 2010.

*Total contributions made on your behalf, excluding the 15% Funding Contributions.
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John's Regular Pensioh or Special Regular Pension amount is calculated as follows:
$3.00 x 3 years of credited past service  $  9.00

4% x $8,470.00 = 338.80
4% x $5,500.00 = 220.00
4% x $2,800.00 = 112.00
3.75% x $3,200.00 = 120.00
3.75% x $860.00 = 32.25
3.5% x $1,860.00 = 65.10
3% x $1,200.00 = 36.00
2% x $2,500.00 = 50.00
2% x $850.00 = 17.00
1% x $1,785.00 = 17.85
John’s monthly Regular Pension or

Special Regular Pension amount is: $1,018.00

Early Retirement Pension Benefit Amount

To calculate the amount of your Early Retirement Pension, if you are in active covered
employment when you retire, the amount of the Regular Pension you would receive if you were
age 62 when your pension starts is first determined. Then, that amount is reduced by .5% for
each month you are younger than age 62 on the date your first pension payment is to begin.

Example: Early Retirement Pension Amount

Henry plans to retire in 2013 at age 58 and 2 months (46 months before he reaches age 62). His monthly Regular
Pension benefit amount is calculated to be $725.00 per month. Henry's monthly Early Retirement Pension will be
calculated as follows:

Regular Pension benefit amount $725.00
Early retirement reduction factor X 17
(46 months x .5% reduction = 23%; 100% - 23% = 77%)

Henry's monthly Early Retirement Pension amount is: $558.25

If you are not considered as being in active covered employment, you may retire on a Vested
Pension as early as age 55. Your accrued benefit will be reduced for early retirement. The benefit
will be actuarially equivalent to your Regular Pension benefit that would be payable to you at
age 62. This means your Early Retirement benefit will be of equal value to your regular pension
benefit, but will be paid to you for a longer period. Your Regular Pension benefit is adjusted
using factors based on a specified interest rate and mortality table according to your age at the -
time your payments begin. The factors are included in the Appendix.
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Example: - Early Retirement Pension Amount — Not Retiring from Active Covered Employment

Frank plans to retire in 2013 at age 59 and 6 months (30 months before he reaches age 62). His monthly Regular
Pension benefit amount is calculated to be $600.00 per month. Frank’s monthly Vested Pension will be calculated as
follows:

Regular Pension benefit amount $600.00
Early retirement reduction factor X 7836
(see the Appendix)

Frank’s monthly Early Retirement Pension amount is: $470.16

Vested Pension Benefit Amount

The amount of a Vested Pension is a percentage of the Regular Pension amount if you are age 62
or older or a percentage of the Early Retirement Pension amount if you are age 55 to 62.

If you earn an hour of service on or after January 1, 1989, you will be 100% vested after five (5)
years of credited future service or five (5) years of vested service.

If you do not have an hour of work after January 1, 1989, but retire on or after January 1, 1988,
you will be 100% vested after five (5) years of credited future service or five (5) years of vested
service if you have 500 hours of work in a Plan year beginning after 1986.

If you do not have 500 hours of work after 1986 or a later Plan year or one hour of work on or
after January 1, 1989, the percentage of your benefit is based on your years of credited service or
years of vested service, as follows:

Total Years of Credited | Percentage of
Service or Vested Service | Benefit Amount
Whichever Is Greater

Less than 5 None

5 but less than 6 50%

6 but less than 7 60%

7 but less than 8 70%

8 but less than 9 80%

9 but less than 10 90%

10 or more 100%

If you do not meet any of the above requirements, please contact the Fund Office to determine
your benefit.
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Example: Vested Pension Benefit Amount

George left covered employment in February of 1988 when he was age 47. He had seven (7) years of credited future
service. His total contributions for credited future service years are $9,348.

However, because he left in 1988 and did not have 500 hours of work after 1986, his benefit is 70% of his Regular
Pension amount and his contributions are multiplied by 3.5%.

George's benefit payable at age 62 is $229.03 ($9,348 x 3.5% x 70%).

Disability Pension Benefit Amount

For disabilities that occur before January 1, 2005, the monthly amount of a Disability Pension is
determined in the same manner as a Regular Pension. However, in no event will the monthly
amount be less than $50.

For disabilities that occur on or after January 1, 2005, the monthly amount of a Disability
Pension is the amount of a Regular Pension multiplied by a fraction that corresponds to your
years of credited service, as shown in the following table. However, in no event will the monthly
amount be less than $50.

Your Number of Years of Percentage of Regular Pension
Credited Service Payable as a Disability Pension

5 75%

6 76%

7 77%

8 78%

9 79%

10 80%

11 81%

12 82%

13 83%

14 84%

15 85%

16 86%

17 87%

18 88%

19 89%
20 90%

21 91%

22 92%
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23 93%
24 : 94%
25 95%
26 96%
27 97%
28 98%
29 99%
30 100%

Example: Disability Pension When Disability Occurs on or After January 1, 2005

Arthur became totally and permanently disabled on March 25, 2011 at the age of 42. He had 10 years of credited
service on the date of his disability and his Regular Pension amount was calculated to equal $750.00. Arthur's monthly
Disability Pension was calculated as follows:

Regular Pension amount $750.00
Percentage of Regular Pension Payable (80%)  x .80
Arthur's monthly Disability Pension amount is: $600.00

Reciprocal credits earned under all Reciprocity Agreements entered into by the Trustees will be
combined and included when calculating a Disability Pension before applying a fraction over
75%. Only years of credited service with the Construction Industry Laborers’ Pension Plan will
apply to increase a Disability Pension to an amount greater than 75% of the amount calculated.

A Disability Pension is payable for life as long as you remain totally and permanently disabled,
as defined on page 15. A Disability Pension will be payable as of the first month following the
month in which you submit a completed application.

Your Disability Pension will end when you are no longer totally and permanently disabled, or
you fail to submit the required proof of continued disability on an annual basis. If you recover
from being totally and permanently disabled, you may return to covered employment and resume
earning credited future service or apply for another type of pension if you have fulfilled the
requirements for another type of pension.

Pro Rata Pension Benefit Amount
Refer to page 11 for information on how a Pro Rata Pension is calculated.
Payment of Small Pensions

If the actuarial value of your benefit is $5,000 or less, your benefit will be paid to you in a single
lump sum. -

If you have not reached normal retirement age, your consent will be required in order for the
Fund to make any lump sum distribution over $1,000.
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Survivor and Death Benefits

If You Die After You Retire .

If you die affer your retirement benefit begins, the Plan may continue to provide retirement
income to your spouse in the form of a Survivor Benefit. The Plan offers four types of Survivor
Benefits designed to provide retirement income to your surviving spouse after you die:

50% Husband and Wife Pension;

Sixty-Month Guarantee of Pension Payments;

Ten-Years Certain and Life; and

Joint and Survivor Pension (66-2/3%, 75% or 100%)).
If You Die Before You Retire

If you die before you retire and are eligible for a pension, the Plan may provide a Death Benefit
that is payable to your designated beneficiary as a lump sum that is actuarially equivalent to 60
payments of 50% of your monthly accrued vested benefit. If you do not designate a beneficiary,
or if your designated beneficiary pre-deceases you, the benefit will be payable to your estate. The
Plan offers two types of Death Benefits:

e Pre-Retirement 50% Spouse Pension; and
e Pre-Retirement Death Benefit.

The type and amount of Death Benefit payable will depend on your status in the Plan at the time
of your death.

Designating a Beneficiary

You must designate a beneficiary in writing on a form provided by the Fund Office. Your
designation of a beneficiary or revocation of your designation will not be effective unless and
until it is actually received by the Fund Office during your lifetime.
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If you are married, you may not designate a beneficiary other than your spouse unless your
spouse consents in writing to your designation. Your spouse’s consent must acknowledge the
designated beneficiary and the effect of that designation, and must be witnessed by a notary
public. If you can establish that consent cannot be obtained because your spouse cannot be
located, the consent will not be required. You may revoke your designation consented to by your
spouse in writing at any time without the consent of your spouse, as long as you do not designate
another non-spouse beneficiary without the consent of your spouse.

Any new designation must comply with these requirements. Your former spouse’s consent will
not be binding on a subsequent spouse.

In the event that your designated beneficiary or spouse dies before the applicable number of
guaranteed monthly benefit payments (60 or 120, as you elect) have been made, including the
payments to you, monthly benefit payments, if any, will be payable to your estate.
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Forms of Retitement Payments

50% Husband and Wife Pension

If you’re legally married when your monthly retirement benefit starts, your pension will
automatically be paid in the form of a 50% Husband and Wife Pension. This form of pension
provides a reduced monthly benefit to you and your spouse during your lifetime.

Note: When you die, your spouse will receive 50% of the benefit you were receiving for the rest
of his or her life. The 50% Husband and Wife Pension is required by law, unless you and your
spouse provide a written, signed, and notarized rejection.

50% Husband and Wife Pension Benefit Amount

The amount of the 50% Husband and Wife Pension (except a 50% Husband and Wife Disability
Pension) is determined by multiplying your regular single-life pension amount by 90% minus
4/10 of 1% (.004) for each year your spouse is younger than you or plus 4/10 of 1% (.004) for
each year your spouse is older than you. The percentage may not be more than 99%.

If you retire on a 50% Husband and Wife Disability Pension, the percentage is 82% minus 4/10
of 1% (.004) for each year your spouse is younger than you or plus 4/10 of 1% (.004) for each
year your spouse is older than you. The percentage may not be more than 99%.

Note: If your monthly Husband and Wife Pension is less than $30 per month and the actuarial
lump-sum value of your benefit is $5,000 or less, the Trustees must pay your benefit in a single
lump sum.

Example; 50% Husband and Wife Pension (non-disability)

Dick, age 62, is eligible for a Regular Pension of $825.00 and he and his spouse choose to receive it in the 50%
Husband and Wife form. His wife is age 58. Dick's 50% Husband and Wife Pension is calculated as follows:

Dick’s monthly Regular Pension $825.00
Percentage of pension payable is

90% minus 1.6% (4 years x 004%) x __8840%
Total monthly 50% Husband and Wife Pension

amount payable to Dick for life is: $729.30

Total monthly 50% Husband and Wife Pension
amount payable to Dick's spouse for life after
his death is (50% x $729.30): $364.65

If you retire on or after July 1, 1992 with a 50% Husband and Wife Pension and your spouse dies
before you, your pension will be increased to the amount that would have been paid to you had
you elected the regular single-life form of payment. This is commonly referred to as a “pop-up”
provision, because your monthly benefit automatically increases — or “pops up” — to the value of
your regular single-life pension. The effective date of your increased benefit is the first of the
month after you notify the Fund Office in writing and submit a certified copy of your spouse’s
death certificate.
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Example: Using prior scenario

Dick is receiving a 50% Husband and Wife Pension benefit of $729.30 for life. If his wife dies before he does, on the first
day of the month after Dick provides the Fund Office with a certified copy of his wife's death certificate, his pension
benefit will be increased to $825.00 a month. This is the full amount of his regular single-life form of benefit before the
reduction for the 50% Husband and Wife Pension.

Other Rules for the 50% Husband and Wife Pension

e You and your surviving spouse must be legally married for at least one (1) year preceding
your death. Note: This one-year marriage requirement does not apply if you die as a result of
an accident.

e If you and your spouse are divorced, your monthly pension may not be increased. Upon your
death, your ex-spouse will receive the survivor benefit unless a Qualified Domestic Relations
Order (see page 44) provides otherwise.

e Payments are made to your surviving spouse for his or her lifetime. Payments do not stop if
your surviving spouse remarties.

e You and your spouse may reject this form of payment by a written waiver. A waiver of the
50% Husband and Wife Pension is valid only if a written explanation of the effect of this
form of pension is provided to you no earlier than 180 days before the effective date of the
pension, and no later than 30 days before the effective date of the pension. You may file a
new waiver or revoke a previous waiver at any time during the 180-day period. No waiver is
effective if given more than 180 days before the effective date of the pension. You may begin
receiving benefits before 30 days have elapsed from receipt of the explanation if you and
your spouse waive the 30-day advance-waiting period, in writing, and your pension payments
begin no earlier than seven (7) days after the explanation is sent to you.

Sixty-Month Guarantee of Pension Payments

If you and your spouse reject the 50% Husband and Wife Pension in writing or you do not meet
the rules for payment of the 50% Husband and Wife Pension, you will receive a single-life
pension payable for your life with a guaranteed minimum of 60 monthly pension payments. If
you die before receiving 60 monthly payments, the balance of monthly payments will be paid to
your eligible surviving spouse or, if your spouse elects, in one actuarial lump sum payment if
you are married or to your designated beneficiary if you are not married. If you do not have an
eligible surviving spouse or you did not designate a beneficiary, the balance of the payments will
be paid in an actuarial lump sum to your estate.

Ten-Years-Certain and Life Pension

If you and your spouse reject the 50% Husband and Wife Pension in writing or you do not meet
the rules for payment of the 50% Husband and Wife Pension, you may elect the Ten-Years-
Certain and Life Pension. If you elect to receive a Ten-Years-Certain and Life Pension, your
monthly pension amount will be smaller than your regular single-life pension amount. This type
of pension is payable for your life and provides a guaranteed minimum of 120 monthly
payments. If you die before receiving 120 monthly payments, the balance of the payments will
be paid to your surviving spouse each month or, if your spouse (if you are married) or your
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designated beneficiary (if you are not married) elects, in one actuarial lump sum. If you do not
have an eligible surviving spouse or you did not designate a beneficiary, the balance of the 120
monthly payments will be made in one actuarial lump sum to your estate.

If you retire on any pension (except a Disability Pension) the amount under this option is figured
by multiplying your regular single-life pension amount by 94%, plus 4/10 of 1% (.004) for each
year you are younger than age 62 or minus 8/10 of 1% (.008) for each year you are older than
age 62 on the date of your retirement. The percentage may not be greater than 99%.

Example: Ten-Years-Certain and Life Pension

Mark, age 59, is eligible for a Regular Pension of $784.00 and he and his spouse choose to receive it in the Ten-Years-
Certain and Life form. Mark’s Ten-Years-Certain and Life Pension is calculated as follows:

Mark’s monthly Regular Pension $784.00

Percentage of pension payable under Ten-Years-
Certain and Life Pension is

94% plus 1.2% (3 years x 0.004) X 95.2%
Total monthly Ten-Years-Certain and Life
Pension benefit is: $746.37

Total monthly Surviving Spouse Benefit amount
payable after Mark's death, up to 120 payments total
(if lump-sum benefit is not chosen) is: $746.37

For Disability Pensions, the amount of the Ten-Years-Certain and Life Pension is figured by
multiplying your regular single-life pension amount by 81%, plus 7/10 of 1% (.007) for each
year you are younger than age 62 on the date of your retirement. The percentage may not be
greater than 99%.

Joint and Survivor Pension

If you are married, you may elect a Joint and Survivor Pension. Under this option, you will
receive a smaller pension for your lifetime and a percentage (66-2/3% or 75%, or 100%,
whichever you elect) will be paid to your surviving spouse after your death. To be eligible for
this benefit, you and your surviving spouse must have been legally married throughout the 12
months before you retired and have been legally married at the time of your death. If you or your
spouse dies before the pension begins, this option is cancelled.

No election may be made if it results in the pension payment amounting to less than $15 per
month.

If you retire with a Joint and Survivor Pension and your spouse dies before you, a “pop-up”
provision will apply, s